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ABSTRACT Jace.the equalily is not only
This research paper is all about the main agenda of iing the equality - w{frk,) /My/;’d custom, disable etc.it
about the men and female but also about ckifﬁbrxQf,S]mu,f”:;rc 0]7/';11‘0'1;‘«"”"’6 Chugeip Id /rv14 equal importance
also shows the equal treatment fo all. wor}q,](}w m7,(;, (ff”;k / m today's L’i’a-]?""ple fgh:)ti;/,/(ie people spent most
and fair treatment at workplace. workplace maﬁer? t‘:;l .‘[;l;dividual since it's a'[]/gcg)‘ ﬁ"1 ancial pmh/cm,v and
of thier life in earnings and making thier life mo,-le bala need and 10 €OP¢ up with thlu.“ ill make right path 1o
suitation.its really important to understand the value o}]equalily at workplace 50 R 27 WA
all.

e e

INTRODUCTION Women at all section.
Equality, the word itself means “EQUAL”. Equality is what today our society needs for ek la 5 a very
Here it’s not only about the particular place but it’s about the workplace.in our society wl.;mebn pt ey uality it
important role in all sectors. Developing women means developing nation. When we sped a our qre ivén

- means gender equality i.e. male, female, caste, custom, disable. Equality means making sure peop Zaf gtheir

. equal opportunities, equal pay, equal rights, equal re:spect, and equal authority and are ?.ccepffe Gl
differences. When we speak about equality it also shows many aspects regarding caste, ¢ ligion, dlscnmmitllon
about upper and lower. We all are human being discriminating through these believes will LT e
at workplace and.

Workplace is an essential part of our lives since we earn to live it is most important daily routine.one must
understand that equality at work place should be given utmost important for women’s to learn and grow their
confident with high sprit and enthusiasm. There should be no discrimination between male, female at workplace
regarding her rights, values, pay, respect and authority.it also means that women should be given comfort to
work without harassment of their personal issues or family background.

Equality in the workplace means that no person should experience or fear discrimination based on their gender,
sex, age, race, etc. ... here one should also note that being a women her safety is more important. She should be
allowed to leave before midnights or late night. If her work demands late shift or overtime, as equality at all
work are for sure but at the same time it should also be noted that she is @ women, a mother a wife, a daughter,
a sister of other family.at workplace flexible shift should be allotted to ladies to pursue her other activity
properly keeping in view her safety. E

OBJECTIVE
1. To study the conceptual framework of paper.

( 2. Importance of Equality in workplace.
4. Measures to improve Equality in workplace.

RESEARCH METHODOLOGY _ ‘
The paper is based on the secondary sources of data i.e. websites, books, journals etc.

Important of equality in workplace '
EQUALITY, it means no discrimination between male and female, fair anq black, upper or lower clas
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and creed, close associates and colleges €tc. Equahty piays a Very important role in the qualitv af lif: !
There should be no discrimination among this and allsohtherehshou!d be no indiscrimina(t]it(l;:‘lmy'0I i b
should be any favourisim at workplace apart from al t ;r; s .ou.ld be 10 polities at all W l:vl}h womens, there
healthy and good for all working and especially ladies. Discrimination i ¢, u - Work culture should be

n a i 0 ' ¥
their gender, race, nationality, sexual orientation; religion, age or disapiyjy, fair treatment of someone for

No groupilism harassment, sexual harassment, ”’”_"'e”l:’ utlook, body shaming
by women in the workplace does not mean treating them with jug respect, ’l
ignoring them — and making access equal. Whether that means you e o) your
none of them, the key is to give men and women equal opportunities ¢, Succeed
understand etc. i

For smooth funcliaming of working culture of any organization Equaligy
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